
 
 

Mulberry School for Girls 

 

Careers Education, Information and Guidance Delivery Plan(CEIAG) 

 

Introduction 

 

At Mulberry, Careers Education is taught as part of the PSHE programme. It is supported by a 

programme of work related events, organised by the Careers Coordinator in consultation with 

the Heads of Year and the Director of Personal Development. 

 

Rationale for CEG 

 

It is expected at Mulberry that all students should leave the school and move on to either 

Further/Higher Education or training or other career opportunities. This policy therefore 

recognises that the provision of effective Careers Education and Guidance is an essential part 

of the preparation of all students for the opportunities, responsibilities and experiences of adult 

life. It should help them to be more self-aware, to be informed about continuing education and 

training and about possible career paths. It should enable them to manage transition to new 

roles and situations throughout their life and help them to achieve their aspirations.  Schools 

also have a statutory duty to provide careers education in Years 7-11 (1997 Education Act) and 

to give students access to careers information and guidance. 

 

Aims  

 

The aims of careers education and guidance are:- 

 

1. For pupils to develop themselves through careers, employability and enterprise 

education 

2. For pupils to learn about careers and the world of work. 

3. For pupils to develop their career management and employability skills. 

 

Objectives 

 

 Students’ needs 

 

The careers programme is designed to meet the needs of students at Mulberry School.  It is 

differentiated and personalised to ensure progression through activities that are appropriate to 

students’ stages of career learning, planning and development. 

 

 Entitlement 

 

In Year 8, pupils will have the opportunity to attend an Enterprise Conference.  

 



In Year 9, pupils will have the opportunity to attend a Presentation Skills Conference and a trip 

to a place of work. 

 

In Year 10, pupils will have the opportunity to attend an employability conference, to practice 

interview skills with a visitor from business, to be mentored by a business volunteer and to take 

part in a competition demonstrating enterprise and presentation skills. All pupils will experience 

activities to prepare them fully for their work experience. 

 

In Year 11, pupils will have a work experience placement and the opportunity to attend an 

FE/Apprenticeship Fair. Some pupils will also have the opportunity of a one-to-one  interview 

with a qualified careers advisor.    

 

Commitment 

 

Mulberry School is committed to providing a planned programme of careers education for all 

students in Years 7-13 and information, advice and guidance in partnership with Young 

Workpath (careers services). 

 

Mulberry School endeavours to follow the principles enshrined in the statutory guidance 

released by the Department for Education in October 2018, restating the duties schools are 

obliged to have regard to under Section 42A, 42B and 45A of the Education Act 1997, Section 

72 of the Education and Skills Act 2008 and Schedule 4(15) of the Schools’ Information 

(England) Regulations 2008 along with other relevant documents from the Department for 

Education and Ofsted, including the Gatsby Benchmarks against which the school’s provision 

will be regularly audited. 

 

Development 

 

This policy was developed and is reviewed biennially through discussions with teaching staff, 

the personal adviser (from Young Workpath Careers Service), students, parents, governors and 

other external partners (e.g. Tower Hamlets Education Business Partnership, Mosaic Princes 

Trust) 

 

Implementation 

 

 

A member of the School Leadership Team, Jill Tuffee, line manages the programme.  The 

Careers Coordinator oversees programme delivery in consultation with the Director of 

Personal Development and liaises with programme contributors.  

 

All staff contribute to careers education and guidance through their roles as tutors and subject 

teachers.  The careers programme is planned, monitored and evaluated by the careers 

coordinator.  Careers information is largely available in the main library though some is kept in 

the careers room.  In addition to books and leaflets, the computer software packages of Kudos 

and Careerscape can be accessed online. Log in details are given to students in careers 

interviews and as part of PSHE in Year 10.In addition, students are encouraged to access the 

National Careers Service website. 

 

 



Delivery plan 

 

Careers education and work related learning permeates the curriculum at Mulberry School for 

Girls. This is through PADDLE- with a focus on relevance and engagement, subject specific 

careers guidance and problem solving approaches. It is also delivered through PSHE lessons 

in KS3 and KS4, the assembly programme and our extensive enrichment programme. The 

enrichment programme contributes to careers education giving access to a range of visitors 

and employers – from the National Theatre, to arts projects, to banking, to Model UN, 

Mulberry annual lecture, ‘Partnership of equals’ and ‘Women in leadership’. This has included 

assemblies by the police in year 8, for example. All these opportunities develop leadership 

qualities and broaden our students wider experiences, getting them thinking about careers at 

early stages, and then following through in greater depth through option choices, KS4 and 

work experience and transitioning into KS5. Mulberry School for Girls also collaborates with 

other schools in the trust- which has led to students participation in a range of employer led 

projects and visits such as the CEO of the Royal College of Nursing (for nursing and health 

care careers), the governor of the bank of England (for maths, economics and politics 

students, the chair of NHS blood donor (science seminar series delivered at the UTC for A 

level scientists and health scientists), RADA performances and workshops (for those 

interested in technical and performing arts), ‘Physics in action’ (for those interested in careers 

related to Physics and Maths), English National Opera (for those interested in Music, arts and 

performance), radio 4, ‘the female lead’ and the Mulberry annual lecture which students can 

attend, listen to a high profile speaker and then network with trustees, governors, and school 

supporters and participation in ‘Women of the World’. Opportunities are extensive, frequent 

and contribute both directly and indirectly to students aspirations and future destinations. 

International Women’s Day provided an opportunity for our students to visit Lloyds of 

London.  Volunteers from businesses such as Bank of England and Canary Wharf provide 

workshops on such topics as Enterprise and Presentation Skills. The Mosaic Enterprise 

competition has allowed our students to compete in these skills successfully on a national 

stage.  

At KS4 all pupils do work experience. They also have a workshop on Employability Skills 

delivered by volunteers from businesses such as Barclays after which they are each given a 

practice interview by a volunteer from such companies as Chevron and the RPS. Companies 

such as Clifford Chance and (through the Prince’s Trust) Axa and Mars provide small group 

mentoring to entrench these skills more fully.  At KS5 pupils also can do work experience and 

are encouraged to work independently and with the school, in maximising available 

opportunities and networks (for example pupils do work experience in science, and in 

dentistry). 

Throughout school life, our students are encouraged to think about next steps. At KS5 many 

of the opportunities are promoted to students through a fortnightly bulleting and displays in 

the independent learning centre. Students can then talk to staff and access these 

opportunities which are varied, often bespoke and centred on individual aspirations and 

growth. Students attend open days and network with peers and tutors and are encouraged to 

develop independence and confidence. Alongside this though is a strong pastoral care and 

guidance team who support with references and application processes to Universities or next 

steps.  

An annual careers fair takes place in the early Spring each academic year, and is supported 

and sponsored by a large range of employers, businesses and organisations. Some students at 



KS4 have individual careers interviews, with follow up action plans shared with student, parent 

and appropriate staff. 

The impact of our work is monitored through the tracking of destination data and pupils 

uptake of opportunities beyond the classroom. 

 

Monitoring, review and evaluation 

 

An annual Partnership Agreement is negotiated between the school and Young Workpath 

Careers Service, with whom it is reviewed on a termly basis to identify ways in which 

improvements can be made. A report is submitted to the senior leadership team.  Evaluations 

are also carried out periodically in accordance with the school’s self-evaluation system. 

 

 


